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	Canterbury Hockey Club


PURPOSE

· To define the type of Coaching, Managing and Team Official behaviour that represents Canterbury Hockey Club Inc that will:

· Equitably develop players (including match time at junior level)

· Provide benefit for subscriptions paid (time, travelling, training, equipment, subject to Committee)

· Provide a conducive/positive environment to enjoy the game of hockey.

OUTCOMES

· Develop ‘home grown’ Canterbury A Grade players of the future

· Longevity with the Club at various playing levels

ATTRIBUTES
· Treat all players with respect at all times.

· Behave in a sportsmanlike manner at all times to other coaches, officials, players and spectators.

· Place the safety and welfare of the players above all else.

· Avoid situations that may lead to a conflict of interest.

· Be courteous, respectful and open to discussion and interaction.

· Make no detrimental statements in public in respect of the performance of any match officials or umpires.

· Promote a climate of mutual support amongst the players. Encourage players to respect one another and their worth within the team.

· Encourage and facilitate players’ independence and responsibility for their own behaviour, performance, decisions and actions.

· Determine, in consultation with the player, what information is confidential and respect that confidentiality.  

· Avoid situations with your players that could be construed as compromising.

· Adhere to the Anti-Doping Policy advocated by HA.

· Provide a safe environment for training and competition.
· Recognise individual differences in players and cater to these as best you can.

· Make a commitment to providing a quality service to your players. Provide a training program which is planned and sequential. Maintain or improve your current NCAS accreditation, seek continual improvement through performance appraisal and ongoing coach education and be open to other people’s opinions.

· Refrain from using obscene, offensive or insulting language and/or making obscene gestures which may insult players, officials or spectators.

· Respect the rights, dignity and worth of every person regardless of their gender, ability, cultural background or religion.

· Capacity to interest and inspire

· Honesty and consistency

SKILLS OF THE COACH
· Knowledge of the game

· Diligent and willing to learn

· Be prepared to listen and display flexibility

· Consistency

· Honesty (Objectivity)

· Familiar with ASC and HS codes of conduct (eg. non abuse of officials)
· Attend development courses (eg. for coaching)
· Understand the rules of the game

· Club will encourage coaches to attain a Level 1 Coaches certificate

PLAYER PLAYING OUT OF AGE GROUP – PLAYER MANAGEMENT
· Where player is required to play in a grade match, the Grade Coach is to liaise with the Under Age Coach and agree on the role of the player and on approximate time on the field.  This will allow for assessment by the individual of their commitment or otherwise (including parental consent).  It will assist with the overall skill development and understanding by the player of where they stand.

· Encourage the more senior Under Age players to play in age group also. Especially if the player is not playing full games at a higher level.

TALENT MANAGEMENT
· Where an Underage Coach believes that a player/s is showing potential for further Coaching, or they have the skill to progress to a higher grade, they should contact the Club Coach/Committee to discuss development opportunity.  Coaches are to monitor the effect of any additional training on a player’s performance.

ACKNOWLEDGEMENT

· Parts of this text have been taken directly from Hockey Australia’s Coaching, Managers and Team Officials Policy[image: image2.jpg]
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